AECOM ED&Il and Social
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2021 MarCom Awards

AECOM, one of the largest infrastructure firms in the world, is dedicated
to delivering a better world by designing, building, financing and operating
infrastructure assets in more than 150 countries.

A strategic priority for AECOM in 2021 was driving equity, diversity and inclusion

(ED&l) across the organization. Blue partnered with AECOM to create social well-

being resources to support underrepresented groups like women, LGBTQIA+ and
Black employees. For a seamless employee experience, all of these resources are
accessible through WellBeingAtAECOM.com.
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Ways to Support African American Colleagues and Benefits Overview

AECOM is committed to supporting the health and well-being of African American employees and their families. Resources
were developed to promote allyship and foster a safe, healthy and inclusive environment for African American colleagues.

Ways You Can Support Your African American Colleagues and the Community

Become an Ally to Your African American Colleagues

important the e ur AECOM colleag

whether they are getting the support they need at work.

friends

regarding injustice, racism and discrimination. Though these.
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Did You Know?

African Americans experience higher rates of

iscrimination and social
isolation at work than their white and minority.
counterparts.

African American women often feel
less supported by their managers
and have fewer sponsors at work than

other women of color.
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AECOM Benefits to Support Our African American Employees and Their Families
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Higher prevalence of heart
disease, high blood pressure,
diabetes, obesity and stroke.

Inadequate access to
educational, housing and
economic opportunities and

Helpful Benefits and Well-Being Resources:
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Ways to Support LGBTQ+ Colleagues and Benefits Overview

AECOM is committed to supporting the health and well-being of LGBTQ+ employees and their families. Resources were
developed to promote allyship and foster a safe, healthy and inclusive environment for LGBTQ+ colleagues.

Ways You Can Support Your LGBTQ+ Colleagues and Community

Be an Ally to the LGBTQ+ Community

and ment for our glo
me a betts your LGBTQ+ colleag

and get familiar with this glossary of LGBTQ+ terms.

and jokes are harmful regardess of whether they are
intentional or unintentional. I one of your colleagues, family.
members or friends uses anti-LGBTQ+ language,let them
know that you find i offensive.
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signature is one option you can use to be inclusive.

Be a mentorimentee to an LGBTQ+ colleague or youth. Start
with these 10 LGBTQ resources for mentors.

oy

supportive and actively engage in the conversation.

y And don'tforget o celebrate ¥
Pride Month with your global

colleagues! e
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Did You Know?"

Many LGBTQ+ employees feel like they
cannot bring their authentic selves to work;
nearly 50% of LGBTQ+ employees in the
US. remain closeted at work.

sexual orientation.
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Benefits to Support Our LGBTQ+ Employees and Families

Helpful Benefits and Well-Being Resources:

k Health Facts:
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competent health care Health Plans  +
professionals who understand
their needs and challenges.

Limited access to culturally

Brazi, Canada, France, reland.
Mexico, Phiippines, South Africa and UK. health pans

plans?, inciuding coverage for
— Gender confirmation counseling, surgery and therapy for all
US. medical plans on the Aon Healthcare Exchange

— Covers treatment for nfertity, including artifcial
insemination, i vitro fertization, and assisted reproduction
(GIFT. ZIFT).Cryopreservation of eggs and sperm covered in
cases ofatrogenic ifertity eg. cancer).

—Rxcoverage for HIV; rEP drugs atno cost.

“Limits may apply an vary by carrier

Ufeand  + Supplemental ifo and AD&D insurance t provide finencial  + Business Travel Benfits Program o provide financil
Higher rates of Accident protection for you and your spouse/DP. protection when you and your spouse/DP aré on
mental health Insurance AECOM-approved ntemational business ravel
conditions, suicide,
substance abuse and ez * BECOM o
youth homelessness  Higher risk of HIV and other Benefits C ot ¥ Ireand, New Zealand, South East Asia and the UK. fo support
compared to STDs among gay men, gay youand your famiy (see your local Employes Handbook).
their cisgender men of color and transgender
counterparts. individuals in the US. Caregiving .
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WellBeing - . uvies, chal
¥ WelL
5 EMEA Spain, Australia and
£ L GERs New Zealand
Plan (ESPP) Gradifi he Retirement & Savings Plan (RSP)
‘Smart Spend and more
Other .
shop for US. benefi »
Fewer safe spaces due to higher
rates of violence (e.g. hate
crimes and bullying) toward the
LGBTQ+ community. n 2020, th
thirdyear E ¢ 3
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Ways to Support Women and Benefits Overview

AECOM is committed to supporting the health, safety and well-being of women, working parents and women of color.
Resources were developed to promote allyship and foster a safe, healthy and inclusive environment for women.

Ways You Can Support Women at Work

Be an Ally to Women at Work

Did You Know?

On average, women are currently working 71

hours per week to keep up with their workload and

1 ited Nati primary caregiving, homeschooling and housework
how you can adopt gender inclusive language: responsibiltes.

2

teams. Take the time to ask for and actively listen to women's

‘Women of color are less likely to have:
: : strong alles in the workplace - only’
3 45% of Black women and 55%

inx
‘women report having strong alles in the.

your team members for a job well done. You can start by

of your female colleagues.
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due to their caregiving responsibilies.

5

o
and enhancing career development opportunities for AECOM
‘employees.

Celebrate International Women's Day
with your colleagues around the world on
March 8. There will be great events and
activities planned!
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Health Facts:

Benefits to Support Women at AECOM

Helpful Benefits and Well-Being Resources:
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For Global Employees (all countries)
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mental health financial vour
conditions, such as e o o
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depression. + Discover the hidden costs of caregiving wit this
resource.
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Lowier levels of e tirs
financial lteracy and yoursel e ¢ ST
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blood pressure) each year, many of 5
[ which go undiagnosed and untreated.
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